
 

 

Vice President,  

State Government Affairs 
                                                                                                      

INCUMBENT: Vacant 

REPORTS TO: Executive Vice President, Government Affairs 

LOCATION: TBD (telework eligible) 

STATUS: Full-time, Exempt 

DATE: July 15, 2022 

 

_____________________________________________________________________ 

 

DESCRIPTION 

The Vice President, State Government Affairs has primary responsibility for leading Connected Nation’s 

advocacy and business development activities at the state level, focusing on the formation and execution of 

strategies that result in increased government and private sector support for better broadband connectivity 

and technology adoption.  The position is also responsible for cultivating and strengthening strategic 

relationships with public sector stakeholders across the organization’s footprint—both for the advancement 

of CN’s mission as well as the execution of specific programmatic deliverables. The Vice President, State 

Government Affairs contributes to the strategic vision for CN’s government affairs activities and pursues the 

cultivation of relationships that yield opportunities for the expansion of CN’s overall reach, influence, and 

impact.   

ESSENTIAL DUTIES AND RESPONSIBILITIES 

• Leads the public policy, government relations, and advocacy functions of the organization at the state 
level, in collaboration and coordination with the EVP, Government Affairs. 

• Oversees the development and implementation of effective strategies that advance Connected 
Nation’s policy and development priorities through legislative, gubernatorial, and regulatory action. 

• Develops, retains, and grows strategic relationships by investing significant time in cultivating 
partnerships and understanding the goals and needs of various entities. 

• Provides proactive identification and resolution of service provider concerns across CN’s programs, 
supporting the team to provide a high level of service and coordination. 

• Extends the organization’s reach and impact by positioning Connected Nation as a leading voice on 
broadband and telecommunications policy issues. 

• Provides counsel to the EVP, Government Affairs, the Chairman & CEO, and the broader CN 
leadership team on the pursuit of state-level policies and partnerships that further CN’s mission and 
create opportunities for CN to expand its reach. 

• Anticipates, identifies, and addresses changes in the state and federal political landscape, and makes 
recommendations on adapting the organization’s actions to those realities.  

• Effectively coordinates and messages CN’s policy positions and organizational capabilities with 
relevant external stakeholders, including private meetings, public presentations, webinars, and 
legislative testimony. 

• Maintains a watchtower position and critical resource for the organization regarding state and industry 
developments that warrant CN’s attention and engagement. 

• Leads planning activities that translate business strategy into action by working with cross-functional 
team members to inform and influence decision-making. 

• These responsibilities are not all-inclusive; additional duties may be assigned. 
 



 

 

EDUCATION/EXPERIENCE 

• Bachelor’s degree in a field such as public administration, political science, communications, or other 
relevant discipline is required.  MPA, MBA, JD, or Master’s degree in a relevant field is preferred.   

• 10+ years of experience with federal/state legislative and executive branches of government, the 
development of public policy, and demonstrated leadership experience.   

 
QUALIFICATIONS 

• A deep understanding of, and interest in, effective government affairs tactics and policy advocacy at 
the state and federal levels 

• A thorough understanding of, and experience impacting, broadband and telecommunications policy 
issues 

• Experience cultivating relationships in the telecommunications industry, specifically with broadband 
service providers and industry trade associations 

• Strong research, analytical, and decision-making skills 

• Excellent interpersonal and communications skills, both written and oral 

• An innate ability to take considered action with tact and diplomacy regardless of circumstances 

• The ability to develop professional and trusted political relationships 

• Strong leadership skills and the ability to manage multiple projects at the same time 

• Possesses a strong work ethic; is achievement-oriented, ethical, and motivated beyond personal 
interests 

• Displays an open leadership style:  actively seeks out and supports collaborative thinking and 
problem-solving with others in the organization 

• Unquestioned personal and professional integrity with assertiveness, presence, and confidence. High 
level of commitment to team and company values.  

• Ability to meet travel requirements, which may be extensive (40%+) 

• Valid state driver’s license required  

 
ESSENTIAL PHYSICAL REQUIREMENTS 

• Ability to sit at a desk for one or more hours at a time 

• Ability and sufficient mobility to travel frequently via aircraft and automobile, as well as move around the 
office and the community 

• Ability to lift and carry up to 25 lbs 

• Ability to operate computer and equipment 

 

This job description in no way states or implies that these are the only duties to be performed by the employee(s) incumbent in this position. Employee(s) will be 

required to follow any other job-related instructions and to perform any other job-related duties requested by any person authorized to give instructions or 

assignments.  A review of this position has excluded the marginal functions of the position that are incidental to the performance of fundamental job duties. All 

duties and responsibilities are essential job functions and requirements and are subject to possible modification to reasonably accommodate individuals with 

disabilities. To perform this job successfully, the incumbent(s) will possess the skills, aptitudes, and abilities to perform each duty proficiently. Some 

requirements may exclude individuals who pose a direct threat or significant risk to the health or safety of themselves or others. The requirements listed in this 

document are the minimum levels of knowledge, skills, or abilities.  This document does not create an employment contract, implied or otherwise, other than an 

“at will” relationship. 

  


