
Vice President, Connect K-12                                                
                                                                                                      

INCUMBENT: Vacant  

REPORTS TO: Senior Vice President 

LOCATION: TBD (telework eligible) 

STATUS: Full-time, Exempt 

DATE: TBD 

DESCRIPTION 

The Vice President, Connect K-12 will direct the day-to-day operations of the organization’s new Connect K-

12 initiative.  This includes managing external relationships with key stakeholders at the state and federal 

levels of government, including governors’ offices, education agency heads, and likeminded advocacy and 

membership organizations.  This position will administer project plans, manage workflow and timelines, 

gather documentation in support of projects, oversee the development of an annual executive summary 

report, and manage political sensitivities and organization obstacles.  This incumbent will be a dynamic, 

innovative leader, ready to create and execute the primary goals of Connect K-12 to: 

 Help K-12 public school districts in all states achieve the 1 Mbps per student goal by leveraging price 

transparency to get the most bandwidth for their broadband budget. 

 Enable state leaders to identify and support school districts needing bandwidth upgrades. 

 Equip national, state, and local organizations with data to be effective advocates for the federal E-rate 

Program, the primary funding mechanism for school connectivity nationally. 

 
TO APPLY:  Please send a resume and cover letter describing your interest and qualifications to 

HR@connectednation.org.  Compensation is commensurate with experience and qualifications. Connected 

Nation is an equal opportunity employer. 

 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

 Provide overall program leadership, including the creation and execution of an annual project plan. 

 Manage partner relations and oversee partner deliverables to ensure Connect K-12 product readiness. 

 Manage all external relationships with key stakeholders including: 
o The communication of annual progress toward initiative goals with state governor’s offices, 

education agency heads, and state education tech leaders. 
o The solicitation of key stakeholder support for school district awareness-building and 

engagement. 
o The management of political sensitivities and organization roadblocks encountered. 

 Leverage partner organizations and vendors to ensure maximum stakeholder reach. 

 Oversee the development of an annual executive summary report. 

 Oversee the development and implementation of a marketing strategy with the communications and 
marketing team. 

 Speak at various conferences and events to raise awareness about the initiative and demonstrate the 
capabilities of the Connect K-12 product. 

 Act as spokesperson for local media stories related to Connect K-12 product. 

 Support Connected Nation’s government affairs team at the federal level in advocating for the 
preservation and expansion of the federal E-rate Program. 

 Wear multiple hats in a fast-paced entrepreneurial environment. 

 Responsibilities are not all inclusive; additional duties may be assigned. 

mailto:HR@connectednation.org


 

EDUCATION/EXPERIENCE 

 Bachelor’s degree in field such as public administration, political science, business administration or 
relevant discipline is required.  MPA, MBA, JD, or Master’s degree in a relevant field is preferred. 

 8-20 years of experience in management consulting, public policy, government relations, education 
administration, and/or communications and marketing. 

 Expertise in broadband, networking, education technology, or federal E-rate Program is strongly 
desired. 

 

QUALIFICATIONS 

 Strong negotiation and communication skills, both verbal and written. 

 Experience with multi-faceted projects with diverse stakeholders (government, community, and private 
sectors). 

 Experience managing consultants and partner relationships through clear and consistent 
communication to achieve desired results. 

 Experience in: 
o Appearing before federal, state, and local entities. 
o Presenting before associations, events, and governmental agencies. 
o Managing controversial and visible projects. 

 A high degree of social intelligence, superior interpersonal skills, and the ability to handle sensitive 
data and complex political relationships. 

 Strong analytical skills and the ability to break down complex problems, apply frameworks, and 
identify potential solutions. 

 A strong work ethic and unquestioned personal and professional integrity. 

 A demonstrated ability and flexibility to work in an entrepreneurial environment. 

 The ability to pay attention to detail, establish priorities, and consistently meet prescribed deadlines. 

 Belief in the K-12 public education system and the power of digital learning. 

 A willingness to travel up to 40% of the time. 

 A valid state driver’s license. 
 

ESSENTIAL PHYSICAL REQUIREMENTS 

 Ability to sit at a desk for one or more hours at a time. 

 Ability to lift and carry up to 10 lbs. 

 Ability to operate computer and equipment in the office. 

 Must have sufficient mobility to move around the office and the community. 
 

 

This job description in no way states or implies that these are the only duties to be performed by the employee(s) incumbent in this position. Employee(s) will be required to 

follow any other job-related instructions and to perform any other job-related duties requested by any person authorized to give instructions or assignments.  A review of 

this position has excluded the marginal functions of the position that are incidental to the performance of fundamental job duties. All duties and responsibilities are 

essential job functions and requirements and are subject to possible modification to reasonably accommodate individuals with disabilities. To perform this job successfully, 

the incumbent(s) will possess the skills, aptitudes, and abilities to perform each duty proficiently. Some requirements may exclude individuals who pose a direct threat or 

significant risk to the health or safety of themselves or others. The requirements listed in this document are the minimum levels of knowledge, skills, or abilities.  This 

document does not create an employment contract, implied or otherwise, other than an “at will” relationship. 

  


